Why do some older Americans volunteer while others do not? Personality theory is used to explain volunteering behavior. This study used the Big 5 personality domains. Volunteering is also explained by resource theory, which includes personal, social, and cultural capital. Personal capital was measured by age, sex, race, marital status, health, and education (a proxy for socioeconomic status). Social capital was measured by frequency of email/write interactions and interactions with friends. Cultural capital was measured as church attendance. The purpose was to measure the extent to which social and cultural capital mediates between personality and personal capital, and volunteering outcomes. Participants were the 2010 Core Health and Retirement Study who also completed the leave-behind selfadministered questionnaire (N=4,299). Structural equation modeling (SEM) tested personality and resource theory in one model. Exploratory factor analysis, followed by confirmatory factor analysis supported development of the final SEM. Extraversion directly predicted volunteering. Age was inversely correlated with volunteering. Health and education directly predicted volunteering. Church attendance and interactions with friends directly predicted volunteering. Conscientiousness predicted church attendance. Open to new experience was inversely related to church attendance and directly predicted frequency of email/write interactions. Extraversion predicted interactions with friends. Measuring direct, indirect, and total effects of predictors on volunteering showed that personality influences volunteering both directly and indirectly. Future applied research could test whether extraversion, which directly influences interactions with friends, would directly predict recruiting outcomes. It could also test whether open to new experience, which directly influences email/write interactions, would directly predict retention outcomes. Previous studies have identified an association between personality and cognition in later life. Those with more stable personalities have better cognitive functioning. And those with more cognitive decline have higher neuroticism. We examined the association between changes in both personality and cognition in the same model, which has not been systematically investigated. Data were from the Midlife in the United States (MIDUS) study, a national survey that included 4268 participants ages 35 to 85 at the second wave. The Big Five Personality traits and cognitive function variables (episodic memory and executive functioning) were from waves two and three. The analysis included a latent change score model and a cross-lagged panel design using Mplus. The results show that personality changes and cognitive changes over 9 years are correlated. Cross-lagged findings indicate that cognitive functioning is positively related to changes in conscientiousness, agreeableness, openness, and extraversion and negatively related to changes in neuroticism. The findings advance our understanding of the association between changes in personality and cognition. The impact of cognitive change on personality stability and the role of personality traits for maintaining cognitive function in later life are discussed. The results have implications for developing interventions to maintain or enhance cognitive functioning and personality in middle and later adulthood. The 2008 Great Recession affected American's retirement timing, but it remains unclear how unfulfilled expectations about retirement timing influence psychological well-being. This study examines how unmet expectations about working at age 62 relate to subsequent depressive symptoms, with special attention to sociodemographic differences in unmet expectations and their consequences. We use longitudinal data from 10,557 adults ages 51+ in the Health and Retirement Study . Mean expected probability of working full time at age 62 (ranging 0-100) was 40.5 (SD=54.65). We created quartiles: no chance (0 probability, 35% of sample), unlikely (1-30, 16%), unsure (33-80, 28%), and very likely (85-100, 21%). Expected probability and the association between expectations and reality were significantly lower for racial minorities compared to whites, low education compared to high, and pre-baby boomers compared to baby boomers. Those who were working at age 62 but expected to be retired did not experience elevated depressive symptoms compared to those who correctly expected to be working. In contrast, those who were unexpectedly not working experienced significantly higher depressive symptoms compared to those who correctly expected to be retired (Unsure: IRR=1.16 p=0.024, Very likely: IRR=1.19, p=0.010). This association was slightly attenuated after adjusting for declines in functioning, suggesting partial, but not complete, mediation by health status. The association was consistent by race, education, and birth cohort, but was larger in men than women. Taken together, our findings indicate that unexpected continued employment does not harm psychological well-being, but earlier than expected retirement may result in higher depressive symptoms. Yogyakarta, Indonesia, Indonesia, 2. SurveyMETER, Yogyakarta, Indonesia, Indonesia A voluminous literature empirically proves the significant relationship between social participation and elderly mental health. Further analysis discovers the different behavior between rural and urban elderly. Despite the importance of taking into account regional inequality, gender disparity which explains the inconsistent empirical results across countries, is
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